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REGIONAL INFORMATION: OFFICES" 


The U.S. Department of Labor operates through 10 ieiiiin offices Técated in major: 
cities across the country.. If you want a local angle on a news or featuré story Provide 
, thrioigh” this. service--or have a‘direct news. ‘inquiry--you may contact: one of: the offices : 
“$e peat below. This listing.includes the names, addresses ‘and: tie number's sd te 
Public Information Directors and the states in their regions: 


Region ~ wae M. Chavez Region Vi.cssecceeeeeLes Gaddie 
- Room E-430 Room 220 
Connecticut . JFK Federal Bldg. Arkansas . 555 Griffin Sq. Bldg. 
Maine Boston, MA 02203 Louisiana Griffin and Young Sts. 
Massachusetts’. 617-223-6767 New Mexico Dallas, TX 75202 
New Hampshire Oklahoma 214-76 67 -4776 
Rhode Island . Texas 
. Vermont 


Region II.......-Edward I. Weintraub Region VII.....+++.+-Patrick A. Hand 

Room 3580 Room 2509 
New Jersey 1515 Broadway Iowa Federal Office Bldg. 
New York New York, NY 10036 - Kansas 91] Walnut St. 
Puerto Rico 212-944-3435 Missouri Kansas City, MO 64106 
Virgin Islands _ Nebraska B16-374 San 


Region III......-John P. Hord Region VIII........+-Ernest E. Sanchez 
Room 2460 Room 1468s €, 

Delaware 3535 Market Street . Colorado . Federal Bldg. , 
District of Philadelphia, PA 19104 Montana 1961 Stout St. 

Columbia S15-S96-1139 - North Dakota Denver, CO 80294 
Mary] and South Dakota 303-837 -4235 
-Pennsyl vania P Utah 
Virginia 
West Virginia 


Region IV......+..Frances Ridgway Region [X..eeeeeeeee-JOe@ Be Kirkbride 
Room 317 Room 11201 
- Alabama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, GA 30309 California 450 Golden Gate Ave. 
Georgia 404-88T-4495 Hawaii San Francisco, CA 94102 
Mississippi Nevada ' 415-556-3423 
North Carolina ; 
South Carolina 
Tennessee 
Kent ucky 


Region V.....+++.John D. Mellott REGION Xeweeeseeeeeeedack Strick] and 
Room 772 Room 3094 

Iltinois 230 S. Dearborn Street . Alaska Federal Office Bldg. 

Indiana Chicago, IL 60604 Idaho 909 First Ave. 

Michigan 312 383-6976 Oregon Seattle, WA 98174 

Minnesota Washington 206 -442 -7620 

Ohio . 

Wisconsin 
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~~” 3.7 MILLION CONTRACT. AMARDED 
_ FOR’ OPERATION OF LITTLE BOCK 308 coRPs CENTER 


; “WASHINGTON. -- Seeenies of ‘Labor Raymond J. ‘toasted ena ‘ward - 
of a $3.1 million contract to the Singer Company's Education Division to 
operate the Little Rock (Ark.) Job Corps Center. 


The two-year contract, awarded on a competitive basis, runs from 
October 1 through September 30, 1984. 


The Little Rock Center provides round-the-clock in-residence training for 
200 economically disadvantaged young men and women, 16 through 21 years of age. 
Training offered at the coed center is in such occupational areas as office work, 
‘ culinary arts, health occupations, small appliance and engine repair, air condi- 
tioning/refrigeration mechanics,electronics assembly, and building maintenance. 


The center also provides trainees with basic education, social skills, 
counseling, medical and dental care, and other support services. Participants 
can stay in Job Corps for up to two years. 


The Singer Co., headquartered in Rochester, N.Y., operates 11 other 
Job Corps centers located in Vergennes, Vt.,; Cassadaga, N.Y.; Port Deposit, Md.; 
Glenmont, N.Y.; Morganfield and Prestonsburg, Ky.; Detroit, Mich. ; Excelsior Springs, 
«Mo.; and Sacramento, San Diego, and San Jose, Calif. 


Singer assumes operation of the Little. Rock Center from Opportunities Industriali- 
zation Centers of America, Inc. OIC had had the contract since 1980, when the center — 
opened. 


There are currently 106 Job Corps centers in 43 states and Puerto Rico, with 
a national enrollment of about 38,000. 


The network of Job Corps centers is administered by the Department of Labor's 
Employment and Training Administration. 
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- OSHA, AEA EXTEND AGREEMENT 10 DEVELOP ng ea 
cs SAFETY, 5D HEALTH PROGRAMS. FOR INDUSTRY. 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration (OSHA) and the American Electronics Association (AEA) have - 
agreed to continue their mutual efforts to develop aids for occupational 
safety and health programs in the electronics industry. AEA's 2000 member 
companies employ more than one million workers. 


On Féb. 9, 1982, the two organizations signed an agreement as part of _ 
a pilot project committing OSHA to provide AEA with safety and health assistance 
until Sept. 30, 1982. This agreement has been extended to Oct. 1, 1983. 


"I am delighted that AEA has asked OSHA to continue to provide assistance to 
further AEA efforts to foster effective safety and health activities for member 
companies," Assistant Secretary Thorne G. Auchter said in announcing the é 


agreement renewal. 


“An important facet of our OSHA program mix is effective training, 
information and education programs. We think it is an excellent use of OSHA 
resources to provide the assistance for this- project while AEA provides the 
resources to produce the materials and administer the programs which we help them 


develop," Auchter said. 


"These materials will be particularly beneficial to the many smal] 
businesses in the electronics industry which otherwise would not have the 
individual resources to develop training programs for their employees," he added. 


The agreement does not affect workplace inspections or the legal rights and 
responsibilities of employers and workers in the electronics industry. OSHA is 
providing no grants or funds for the projects, other than paying the salaries of 


agency staff who assist in their design. 


linder the agreement, AEA can seek help from OSHA experts at al) levels as 
well as state government officials who provide safety and health advice through: ~ 
OSHA-funded on-site consultation programs. 


* Charles Elkind, AEA vice president for industry services, said of the 
renewal, “We share a common goal--elimination of unsafe and unhealthful working 
conditions--and we should work together to achieve that goal." According to 
Elkind, during the first six months of the agreement, the association held a 
safety and health seminar for managers in small companies and has almost finished 
_. 4, safety manual for electronics industry managers. AEA also has completed a 
chemical handling seminar for company trainers which is being offered initially- 
through DeAnza Community College located in the Palo Alto, California area where 


AEA is based. - 


- 


(MORE ) 
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--- the electronics industry including fire’ protection, electrical hazards and 


chemical exposures. - 


As part of its ‘safety and health efforts, AEA is studying the need for and 
feasibility of developing an employee safety and health handbook; designing. 
additional training courses; creating a recordkeeping system for. employee 
medical records and tracking hazardou: materials in the workplace; and 
establishing regional networks. to expi 1d its efforts throughout the country. 

The extent to which OSHA will assist AEA in these projects is still under 
negotiation. 
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:, FATALITY. CASE IN KANSAS =. * 
“REFERRED TO JUSTICE DEPARTMENT 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and 
Health Administration has referred to the Justice Department- for possible 
criminal prosecution’ a case involving the death of a worker at a sewage 
system improvement project in Girard, Ks. 


The worker, William Wyatt, who worked for the Heckert Construction Company, 
was drilling holes for dynamite charges with a fellow employee at the bottom of a 
narrow trench on April 22, 1982, when a portion. of the east wall collapsed, 
burying both workers. Though his fellow employee was able to scramble out of 
the trench, Wyatt died of suffocation before rescuers reached him. 


The Occupational Safety and Health Act of 1970 provides that "Any employer 
who willfully violates any standard promulgated (under) this Act, and that 
violation caused death to any employee, shall upon conviction, be punished by a 
fine of not mgre than $10,000 or by taprisonment for not more than six months, or 

~ by both.. 


In a case involving criminal willful violation of the Act, the Tenth Circuit 
Court in the U.S. v Dye Construction Company approved the following instruction 
to the jury: “The failure to comply with a standard ... is willful if done 
knowingly and purposely by an employer who, having a free will or choice, either 


intentionally disregards the standard or is plainly indifferent to its 
requirement." 


The death was investigated by the federal Occupational Safety and Health 
Administration; no further details of the case can be disclosed pending Justice 
Department review. 
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© Jog’ BANK OPENINGS: HIGHLIGHTS: “AUGUST: 1982 °° 2°". LS 


WASHINGTON -- There were 188,000 permanent, full-time job openings available 
through 160 State Employment Service Job Banks across the nation during 
August 1982. This total represents an average of 1, 175 job openings at 
each of the Job Banks surveyed, compared to the July 1982 average of 1,208. 


Of the total number of Job openings listed during August 1982, about 106,000 or 56 
percent had been filled or cancelled by the end of the month. This left 82,000 

or 44 percent of the jobs still available as of September 1. There were about 46,400 
total job openings IIsted for clerical and sales workers, followed by service and 
structural workers which had about 36,000 and 24,100 openings each respectively. 
These three categories combined represented about 57 percent of all job openings 
available during the month of August. 


Some of the jobs still available as of September I were: electrical engineers, 640; 
mechanical engineers, 595; secretaries, 1,809; typists, 1,792; stenographers, 1,377; 
cashiers and tellers, 2,036; waiters and waitresses, 3,008; chefs ‘and cooks, 2,007; 
security guards and correction officers, 1,390; Janitors, 1,198; field crop farming 
‘occupations, 2,003; real estate and Insurance salespersons, 1,298; motor vehicle and 
engineering equipment mechanics, 1,765; sewlng machine operators, 3,584; carpenters, 
- 1,044; and construction workers, 1,535. : 


For a comparable sample of Job Banks for the months of July and August 1982, job 
openings Increased by about 5 percent. All major occupational categories had small 
Increases except farming and machine trades occupations, which decreased by 8 and 

one percent, respectively. Most occupations showed only minor Increases or decreases 
: In Job openings. from. July to August 1982. 


Most major Industry groups registered only modest Increases or decreases In Job 
openings from July 1982. Increases of 30 percent or more were registered In the 
following three Industries: fabricated metal products, except machinery and trans- 
portation equipment; miscellaneous manufacturing; and amusement and recreation 
services.-—- 


Local areas with month-to-month gains of 30 percent or more were Miami, FL; 
Greensboro, NC; and E1 Paso, TX, while Utica/Rome, NY showed a 30 percent decrease 
In openings for that period. 


AltHough the July to August 1982 Increase In total. Job openings was modest, comparing 
the same Job Banks over the year ago perlod, the number of Job openings decreased 
from August 1981 totals by about 33 percent. 
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Week of october a, 1982 


MSHA MEETING STRESSES RULE. * "e 
* OF NEW SELF-CONTAINED; ‘SELP-RESCUE. DEVICES’ 


---. . WASHINGTON -- Enough self-contained self-rescuers.(SCSRs) -- -: 
have been manufactured to equip the underground coal mine workforce, 
and those coal mine operators who do not have‘an adequate supply of 
the units on hand risk federal citations, the Labor Department's 

Mine Safety and Health Administration (MSHA) announced to a meeting 
of coal mining industry, sanee union, and equipment manufacturer 
representatives. 


MSHA also announced that data vecuived from. the Interior Department's 
‘Bureau of Mines on the “destructive testing” of three SCSR models under- 
scores the need for careful- storage and handling of the devices. 


MSHA requires SCSRs, which provide oxygen to enable miners to escape from 
toxic or oxygen-deficient atmospheres in an emergency, be made available at 
all underground coal mines. The rules went into effect June 21, 1981, but 
full implementation was delayed because SCSR manufacturers had not produced 
enough devices. 


According to manufacturers’ information, approximately 70,000 SCSRs will , 
have been produced by Oct. 1, 1982, which MSHA estimates should be sufficient 
to equip all coal miners working underground during any given shift. 


Participants at today's meeting, held at MSHA headquarters in Arlington, Va., 
were told that those mine operators who do not have enough units actually on 
hand by Oct. 1 will be subject to MSHA enforcement actions. 

Citations will include an abatement period during which the operator must obtain 
a sufficient quantity of the devices. If a mine does not obtain an adequate 
supply of the SCSRs by the end of the abatement period, a withdrawal order will 
be issued requiring that all miners affected be withdrawn from the underground 
workings until MSHA can certify that the mine has enough SCSRs on hand. 


During the next few weeks, MSHA inspectors will make spot inspections on a 
priority basis at those coal mines believed to be out of compliance with the 
regulation. 


MSHA also told industry and labor representatives at today's meeting that 
reports from SCSR manufacturers on damaged units returned for repair indicate 
that some SCSRs are being handled in a careless manner. MSHA strongly empha- 
sized to the meeting's participants that the devices must be carefully 

-control led. a 
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“The senate | were cuntiiehit by the Bureau of Mines at HSHA's request to 
determine the potential hazard of ignition if one of the devices were to 
be accidentally destroyed. The Bureau subjected the SCSRs to a variety 
of destructive forces, for example, tests in which heavy weights were 
dropped on the units, as well as testing conditions that simultated actual 
Minina cnnditions, =" 


Results of these tests ¥ were eiainila to MSHA off 
‘Sept. 27, 1982. icials at a briefinn an 


Joseph AL Lamonica, MSHA administrator for coal mine safety and health, 
told the meeting that because, under conditions of extreme abuse, the units 
can present a potential ignition or explosion hazard, SCSRs used in under- 
ground coal mines should be either properly worn by the miner, stored in 
heavy containers, or otherwise protected from situations in which the 
units might be accidentally ruptured or destroyed, such as a runover by 
mobile mining equipment. 


"We've finally seen the fruits of many years’ work with thems devices, 
which were first required by the Federal Coal Mine Safety and Health Act 
of 1969,” Lamonica said. "Developing the technology for these devices has 
been a driving force and we now have a device for increasing life saving 
potential during a mine emergency.” 


Coal operators and miners were advised to contact their local MSHA 


offices if they had any questions concerning either HSHA's requirements for 
SCSRs or the agency's recommendations for their safe use and handling. 


XXX 
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TRADE ADJUSTMENT ASSISTANCE 
PROTECTS WORKERS EMPLOYERS. 


* 6" 5, (Another in: a: bait 6 on. laws. and. programs, administered byt the: gs 
“U.S: ‘ca Department’ protecting workers.) . 


WASHINGTON-- Since 1974, the Trade Act has been used to offset 
the impact of foreign imports on employers and workers who lose business and 
jobs as a result of foreign competition. 


' ‘ Hundreds f thousands of American workers have been assisted 
as a result of the trade idjustment assistance. (TAA) program. They have 
received cash weekly benefits after Labor Department certification that their 

‘job losswas due to foreign competition. Employers have gained from such 
certification in that additional unemployment insurance taxes were not levied 
in their state of business, and the laid-off workers were able to purchase 
goods and services to help maintain the local economy. 


. : The system today provides up to 52 weeks of cash benefits at 
the rate the state pays to other jobless workers who are eligible for unemploy- 
ment compensation. 


; TAA provides more than cash benefits. Workers certified as 
having lost their jobs due to imports of foreign-made products are also eligible 
for job search assistance, retraining for an available job, and job relocation 
expenses. Tuition and other training expenses are provided if the worker must 
have training for a job opening. 


Workers may collect TAA cash benefits after they have exhausted 
whatever unemployment compensation they are entitled to in their state. Today, 
this entitlement could include 26 weeks of regular unemployment benefits, 13 
weeks of extended unemployment benefits, and 10 weeks of federal supplemental 
benefits. In such. circumstances, the worker would be eligible for an additional 
3 weeks of TAA to give 52 weeks of assistance as the law provides. 


The job search and relocation assistance amounts to a maximum 
of $600 for each service, paid only once. These funds cover expenses while a 
worker looks for work outside the area in which he or she lives and moves his or 
her family and household goods to another community where he or she has found a job. 


In calender year 1982 through August 31, the program has assisted 
more than 20,300 workers in such major industries as apparel, footwear, steel, 
and electronics. 7 

Since 1975, the program has aided nearly 1.4 million workers with 
an —— of $3.9 billion. Apprentantety $100 million was expended in 
Fiscal 1982. - 


The big states involved in TAA payments have been Michigan with 
$1.2 billion in payments to 347,000 workers; Ohio with $518.7 million for 
184,200 workers; New York with $264. 2 million for 101,200; and Pennsylvania with 
$206. 4 million for 122,000. 


Cumulative totals since the beginning in et ian on have 
been: automobile, 709,800 workers; apparel, 146,200; steel 33,100: footwear, 
74,800; aleceronies, 55, 890; fabricated metal products, 29 ,400; textiles, 
25,400; and coal, 4 ,400. 2 
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te FROM THE U. S.. DEPARTMENT OF ‘LABOR - 


The A ‘Safety and Health ldministration: was created within 
the and... of Labor to encourage employers and employees to reduce 
workplace hazards and to implement new or improve existing safety and 
About OAS according to the department s revised edition of "All 

bout OSHA." 


# # # 


The Occupational Safety and Health Administration was created to 
establish “separate but dependent responsibilities and rights" for employers 
and employees for the achievement of better safety and health conditions, 
according to the U.S. Labor Department's revised edition of “All About OSHA.* 


### 


The Occupational Safety and Health Administration maintains a reporting 
“and recordkeeping system to monitor job-related injuries and illnesses; it 
also establishes training programs to increase the number and competence of 
occupational safety and health personnel, according to the revised publication 
"All About OSHA." 


# # # 


The Occupational Safety. and Health Administration was created by Congress 
to develop mandatory job safety and health standards, to enforce them 
effectively, and to provide for the development, analysis, evaluation and 
approval of state occupational safety and health programs, according to the 
U.S. Labor Department's revised edition of “All About OSHA." . 


# # # 
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